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PURPOSE The purpose of this study was to investigate the effects of perceived
organizational support of high school football players on innovative performance. Of
particular note, we focused on examining the mediation effect of self-management
between perceived organizational support and innovative performance. METHODS
A total of surveys returned was 137 and the data used for the final analysis was
130. The data was processed using SPSS 21.0 statistical program and Lisrel 9.2 for

confirmatory factor analysis. RESULTS The results of the analysis were as follows: first,
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perceived organizational support of high school football players had a positive effect
on players’ self-management. Second, players’ self-management had a positive effect
on players’ innovative performance. Third, players’ self-management fully mediated
between perceived organizational support and players’ innovative performance.
CONCLUSIONS The study concluded that maximizing both perceived organizational
support and self-management of the high school football players are necessary in

order for the organization to achieve high level of innovative performance.
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Fig. 1. A Research Model
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Table 1. List of measurement

Variables

& BEZelct 13759 AEAE 5l45l90H 1 &£ 1305E = Control Variable Age, Grade, Years as a Player
0] ZEoigiet. A= B dAG o A% B2 16.6M(F Independent Variable Perceived Organizational Support
A 15M), #3194, Bat A B2 10,7922 HERATHEA 64, Mediating Variable Self-Management
271 154). . :
Dependent Variable Innovative Performance
Table 2. CFA loading values for research variables
POS Self-Management Innovative Performance
My organization..
highly values each player. 75
supports players in trouble .86
e\{aluates players’ contribution in a 91
fair manner
recognizes that each player works 79
hard for the team.
tend to look after my body well 52
maintain good relationship with 50
teammates
try to be good to my seniors and 51
Jjuniors.
try to be polite to the elders. .68
try to get along well with colleagues. .60
always try to impress others. .64
play soccer with confidence. 81
believe that I can do anything. 77
believe in myself. 81
always try to think positively. 78
tend to suggest new ideas. .79
encourage my teammate to propose 83
new ideas.
try to implement new ideas. 5
have made a specific plan to 80

implement new ideas.

Chi-square=346.98(degree of freedom=132), NFI=.87, CFI=.91, IFI=.92, GFI=.73
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Table 3. Means, S.D., Reliability, and Correlation among variables

Mean S.D. (1) 2) 3)
(1) POS 396 .76 (.896)
(2) Self-Mgt 403 .51 .A45%*1 (.886)
32k AR¥*E(872)

(3) Innovative Performance 3.62 .62

*kp<.001, Reliability is in parentheses.
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Self-Management 588 099 483%*x 50937 | 516 112 425%%*% 4630
Adjusted R? 220 220 226
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