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[Purpose] The purpose of this study was to conduct a typological classification of female college
students in sport studies regarding perceived career barriers. [Methods] Q-methodology was used to

identify female college students’ viewpoints on carrier barriers. The Q sample was distilled from 76

statements (64 from literature reviews and 12 in-depth interviews) to 25 statement after conducting

literature review, in-depth interviews and surveys with open-ended questions. The P sample for this
study was 30 students around Seoul and PQmethod software was used for data analysis. [Results]
Three distinct views were extracted: First type of ‘career opaque’, revealed that students have failed to

find their own aptitude and interest. Second type of ‘sexual discrimination-male centered’, implied

students” concerns about discriminating factors in relation to marriage and pregnancy for the job they

desire. Third type of ‘Insufficient experience and qualification’, indicates students perceive their lack of

experience or qualification required for their career. [Conclusions] The identification of these three

viewpoints could provide insights that can be used to design more segmented and detailed career

policies for female college students in sport studies.
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Table 1. Q-statement

No. Q-datement
My network for getting ajob islimited.

Working conditions for the desired-job is poor.

1
2
3 Marriageinterfereswith getting ajob and promotion.
4

Thejob | desireisnot suitable for women.

Financid resourceis required when preparing job
application.

a1

o))

Thejob | desireisnot recognized properly in society.

~

There are limited professions associated with my major.

(o]

People around me do not support my career.

| do not have much knowledge about the profession and
prospect in thefield of sport.

10 My mgor isan obstacle for meto get ajob.

©

Theworking condition(salary, well-being) of my

1 Gesred-jobis poor.

[

12 Thejob(organization) | desireis mae-centered in hiring
and promoting staff.

13 | do not know which job suits my aptitude and ability.
14 Thejob | desire and my major do not match.

15 Thereisalack of supporting information for job search.

16 Gender sterectypesremaininthejob | desire.

17 | haveto choose acareer that isnot related to my aptitude.
18 Childbirth interfereswith getting ajob and promotion.

19 | do not have enough qudifications.

20 The desired-job-outlook is not good.

21 My family does not support my career path.

22 | donot know what | like.

My physica condition or appearance are not suitable for

2 thejob desire.

w

24 My field experience relating to career is not sufficient.

| am concerned about the relationship with colleaguesin
the future.

2

a1
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Table 4. P-sample digtribution by type and factor loading

T D Derjon T hoendwoy  MerS

9 Administrator na na na .686

10 na n‘a n‘a na .800

14 Office worker 2hrs 10-100 Sdf study 491

15 Sport anayst 5hrsor more 210-300 Institution 578

18 Trainer Shrsor more more than 300 Certificate 551

(N 2 Remabilitation s 110-200 Internet 562

21 Researcher 5hrs or more 10-100 Internet 576

23 Business na na na .758

24 Business n‘a n‘a na .630

27 Paramedic 3hrs 10-100 Certificate 623

30 Sart-up lhrs 110-200 Institution 618

2 Public officia lhrs na Saf study 572

3 Soldier 5hrsor more n‘a ROTC .661

6 Guard n‘a n‘a Certificate .670

a7 Coach 3s 110-200 Internet 699

12 Educator na na na .699

19 Trainer 5hrsor more 110-200 Cetificate .698

22 PE Teacher 2hrs n‘a na 622

1 Professor lhrs 10-100 Certificate .580

4 na na na Internet .656

5 Sport gppard lhrs n‘a Study group 745

8 Announcer 5hrsor more more than 300 Institution .802

u Soldier 5hrs or more na ROTC 737

ST PE Teacher na wa 428

17 Soldier lhrs n‘a ROTC 618

25 Announcer n‘a n‘a na 584

26 n‘a na 110-200 Certificate 497

28 Public officia 4hrs 210-300 Sdf study 721

29 Sport marketer n‘a n‘a na 637

Invdidity 16 na n‘a n‘a na -

Wt Fokehe 4 2 ReATHZ=1.655) 2 Lekdt, AH 4 29 Fg d4ole A4 nuA, B
H*“%ﬂ o] AlA 2ol 9y H Y3} o &2A A, AP EEE Foln, FAA F8& 4L A
YrHZ=-1564)% /W4 $RAew s8a9en, g 24, WA, AEA A7, A4 29K Folrh. 0|2
F AP} 4 R Wit A9ERZ=-1503),  FFANE W, $9 1L A2 E A9 IR RE S8
7h5] ) Aol el Srfaeh(=-1403), e A sun AL A4 % Srish e A ey
s} ARSLE A9 Al D190, NAE  bebe #9024 Wz BT oE AE S A
o] W A2 E AR FA] Ferth(Z=-1.169) &oltt. FY 19 F2 QREE ¥ EFHS = (Table 59 2t}



Table 5. Principle Q-sample and Z-score on Type |
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Table 6. Principle Q-sample and Z-score on Type |l

No. Q-sample Z-score No. Q-sample Z-score
13 | donot know thejob that fits my aptitude. 2,092 Childbirth interferes with employment and

18 promoation. 1715
22 | donot know what | like. 1.655 -

12 Employment and promotion are male-centered 1,690

8  Peoplearound me do not support my caresr. -1.169 inthejob. '

; Marriage interferes with employment and

17 :Tgava&g)ug;ooseacareer that isnot related to 1308 3 promation. 1.504
21 My family isagaingt my career -1.403 11 Thetreatment of job | wishispoor. 1110
25 | worry the redationship with colleagues. 1503 13 | do not know the job that fits my aptitude. -1.306
] - ) 22 | do not know what | like. -1.320

» My physica condition or gppearanceis not 1564 — -
suitablefor thejob | wish. 21 My family isagainst my career. -1.603
S5 || ARPE-LIAZAIS (38 =3, ¥4 =3)2 vetst. #8 1l SHA==

oll- = [=T=N =R . _ _
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